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QS Square Debate
Debate points
Dr. Kuwaiti has to support the motion on 
“Higher Education Institutions are not adequately prepared to lead positive climate action”
Universities need to be leaders of climate change action since they possess more intellectual 
resources in a collaborative setting with chances to perform through interdisciplinary departments 
to overcome climate change. They also have the power to positively impact the community. 
They are the climate champions that establish actions on their campuses to decrease Greenhouse They are the climate champions that establish actions on their campuses to decrease Greenhouse 
gas emissions, implement sustainable operations,and minimize waste. Though universities across 
the globe are progressing the way to lead positive climate action, many are lagging due to the 
following reasons:

1. Poor understanding of climate change among university personnel will make it difficult to create 
  a climate action plan for the impacts of climate change. It is hard to make others accept it.
2. University students can select programs and optional modules devoted to climate change. 
    However, it is insufficient. Climate change needs to be included in all disciplines. Also, universities 
  must not quarantine climate change as some kind of specialist topic. Recent management studies 
  observed a deep lack of engagement across the discipline with the inferences of climate change.
3. Some universities create information to stimulate others to act. But it is time for them to act too 
  for climate change.
4. Lack of funding sources to plan and implement climate action effectively. This affects the 
  sustainability efforts in education, research, and campus environment. Especially, conservative 
    groups or climate change deniers sense that the climate change agenda is being raised by liberals. 
  This impacts funding for academic research in government universities as well as the chances to 
  create climate change awareness out of the academic environment. 
5. Lack of staff capacity in universities to progress towards Sustainable development goals (SDGs). 
  There is a need for more training and support for staff on the SDGs to ensure they are equipped 
  with the skills they require to push the agenda throughout their institution. 
6. Lack of government support is a barrier to plan and implement a climate action plan. In some 
    countries, the lack of government initiatives to tackle climate change decelerates sustainability 
  efforts across universities. Moreover, the government is not convinced of the necessity for strong 
  action on climate change.Besides, many universities presented improved teaching and learning in 
  sustainable development education, however, government hindrance may be postponing their 
  efforts.
7. Most campus sustainability initiatives focus on economic benefits rather than a moral imperative. 
  By focusing on the economic aspects, universities failed to communicate climate change and 
    sustainable growth to the students and motivate them to take action. This will hinder those 
  students in taking the concept of climate change and their respective actions to their future 
  working environment.
8. Lack of networks of colleges and universities to create and execute climate action. This will affect 
  the research and educational efforts to prepare society to re-stabilize the earth’s climate. 
9. While preparing and implementing the climate action plan, universities are facing the challenges 
  such as adequate resources and time, more clarity on the time frame of transition, clarity on 
    governance structure and team/committee coordination throughout campus, clear 
  communication strategies to reach all parts of campus, and comprehensive renewable energy 
  evaluation for the campus. 
10.Lack of organizational culture that limits decision-making on adaptation. 
11.Lack of effective leadership on the adaptation of climate change. 
12.Lack of technical expertise/consultants providing relevant and practical information to support 
   the planning of climate action. 
13.13.Difficulty in developing partnerships at the national, regional, and international level while 
   planning and implementing climate action to attain economic benefits. By developing effective 
   university partnerships, the combination of multiple disciplines and talent from a range of countries to 
  better contribute to climate action. 


